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Appendix 5 The Survey on Employers of Local Domestic Helpers
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Job nature of local domestic helper vacancies required by potential employers
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Part-time
88.3%

2%

Full-time
11.7%
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Reasons for employers who plan to recruit local domestic helpers
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It is easier to communicate with 32.6%
local domestic helpers
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Shorter working hours 31.5%
are needed
ik
Local domestic helpers do not 29.2%

need to stay overnight
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Had attended 7.0%
retraining courses

B AR &
Provide working opportunities 3.9%
to local workers
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Local domestic helper is 3.4%
more hard working
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Cannot find suitable foreign 1.8%
domestic helper
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N.B. Percentage added up did not equal 100% as more than one choice is allowed.
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Duties required by potential employers in local domestic helper vacancies
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Cleaning of household

AR

Cooking dinner

B

Ironing

HE

Buying food

SRR/

Looking after children

SR 5
Looking after baby

TR

Cooking lunch
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Looking after elderly members of
household

g

Cooking breakfast
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Providing personal care to household
members (excluding elderly or children)
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88.6%
29.6%
25.7%
17.1%
7.8%
6.8%
4.4%
2.1%
1.6%
0.3%
\ \ \ \ \ \ \ \ \ \ TR
10 20 30 40 50 60 70 80 90 100 Percentage

N.B. Percentage added up did not equal 100% as more than one choice is allowed.
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