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We have audited the accounts on pages 49 to 56 which have
been prepared in accordance with accounting principles generally
accepted in Hong Kong.

Respective responsibilities of
Employees Retraining Board and auditors

The Employees Retraining Board is responsible for keeping
proper books and records and to prepare accounts which give a
true and fair view. In preparing accounts which give a true and fair
view it is fundamental that appropriate accounting policies are
selected and applied consistently.

It is our responsibility to form an independent opinion, based
on our audit, on those accounts and to report our opinion solely
to you, as a body, in accordance with Section 11(2) of the Employees
Retraining Ordinance, and for no other purpose. We do not assume
responsibility towards or accept liability to any other person for the
contents of this report.

Basis of opinion

We conducted our audit in accordance with Statements of
Auditing Standards issued by the Hong Kong Institute of Certified
Public Accountants. An audit includes examination, on a test basis,
of evidence relevant to the amounts and disclosures in the accounts.

It also includes an assessment of the significant estimates and
judgements made by the Employees Retraining Board in the
preparation of the accounts, and of whether the accounting policies
are appropriate to the circumstances of the Employees Retraining
Board, consistently applied and adequately disclosed.

We planned and performed our audit so as to obtain all the
information and explanations which we considered necessary in
order to provide us with sufficient evidence to give reasonable
assurance as to whether the accounts are free from material
misstatement. In forming our opinion we also evaluated the overall
adequacy of the presentation of information in the accounts. We
believe that our audit provides a reasonable basis for our opinion.

Opinion

In our opinion the accounts give a true and fair view of the
state of affairs of the Employees Retraining Board as at 31st
March 2004 and of its deficit and cash flows for the year then

ended and have been properly prepared in accordance with the
Employees Retraining Ordinance.

PricewaterhouseCoopers
Certified Public Accountants
Hong Kong

*English version taken as standard in this Report.
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Income and Expenditure Account

B E2004F3A31H IEFE

For the year ended 31st March 2004

(3 EZZTNEE TET=FE
Notes 2003-2004 2002-2003
B HKS B HKS
PN Income
BB & Government subvention 3 384,669,944 396,000,000
BRI Levy income 4 4,809,600 4,944,000
FESA Interest income 5 602,199 2,492,987
EHRIEEBEB I A Course fee income 6,844,770 8,880,069
HAbUA Other income 6 22,355 1,396
396,948,868 412,318,452
X Expenditure
AR Retraining allowances 7 90,152,627 120,086,663
IR 8 RRIEAX Retraining programmes and 8 289,707,361 326,135,173
course expenses
1TERFI S Administrative expenses 9 35,969,037 32,152,306
BARMRX Capital expenditure 10 433,671 3,574,914
HAbFAx Other expenses 11 1,316,720 1,476,188
417,579,416 483,425,244
REEREBKRF Deficit for the year (20,630,548) (71,106,792)
*E ﬁ_é @ E g%:él: %‘—- EE B E2004F3A3MBIEFE

Statement of Changes in Equity

For the year ended 31st March 2004

BEBEIES BV pikca #st

Employees retraining fund Accumulated deficits Total

BH HKS B HKS BHE HKS

200254 H1H At 1st April 2002 1,600,000,000 (1,427,547,864) 172,452,136

FRTRF

720033 A31H
FRRE

200443 H31H

Deficit for the year

At 31st March 2003
Deficit for the year

At 31st March 2004

1,600,000,000

1,600,000,000

(71,106,792)

(1,498,654,656)
(20,630,548)

(1,519,285,204)

(71,106,792)

101,345,344
(20,630,548)

80,714,796

EEFENEER 1/ 2003-2004 @
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20043 H31H&E
As at 31st March 2004

28 (F¥F)

Accumulated deficits
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(1,519,285,204)

80,714,796

3 Z=FEMEE ToET=FH
Notes 2003-2004 2002-2003
B HKS S HKS
REBEE Current assets
HekHEMEE Rental and utility deposits 1,441,235 1,451,934
BRI Prepayments 1,084,282 1,050,961
JFE R 2, Interest receivable 3,251 123,304
FEUEZFIFRIZUA Course fee receivables 573,451 545,697
H U A Other receivables 5,932,850 23,776
HERIEIHE 2 Amounts due from 12,013,229 12,727,933
A2RIEE training bodies
BARARSEBR . Amount due from 75,505 58,690
ERIRE Immigration Department
RE MIRTTHET Cash and bank balances 229,885,263 115,279,091
251,009,066 131,261,386
=R Current liabilities
HZRIEEEL Amounts due to 814,465 2,717,794
FERIRE training bodies
TERIE SRR 2 Provision for on-the-job 136,771 224,873
training allowances
FEN R Accruals 24,975,341 26,224,899
JEIE U 7 Deferred income 144,367,693 748,476
170,294,270 29,916,042
80,714,796 101,345,344
EEBEIES Employees retraining fund 12 1,600,000,000 1,600,000,000

(1,498,654,656)

101,345,344
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Cash Flow Statement

B E2004F3A31H IEFE

For the year ended 31st March 2004

E=FTNEE

T_ETFE

2003-2004 2002-2003
FEHEE HKS B HKS
SRR Operating activities
FRIRFE Deficit for the year (20,630,548) (71,106,792)
FMEBA Interest income (602,199) (2,492,987)
AT 2EESEHAIZ Operating cash flows before (21,232,747) (73,599,779)
EXRBLNE working capital changes
He RAMZEE 2 Decrease / (increase) in 10,699 (22,499)
(gm) /1 md rental and utility deposits
AR RS 2B 1 (g h0) (Increase) / decrease in prepayments (33,321) 98,234
ﬁ?%ﬂl%?ﬁ%ﬁuﬁlkz (Increase) / decrease in (27,754) 109,684
WA/ (380) course fee receivables
E b U A 2 3 h0 Increase in other receivables (5,909,074) (9,765)
B % FR] S )[R A2 SR B Decrease / (increase) in amounts 714,704 (1,793,901)
Z (38n) / due from training bodies
HARNRESHBRANR (Increase) / decrease in amount (16,815) 46,910
LI due from Immigration Department
B IR B AR 1E 2R Decrease in amount due to training bodies (1,903,329) (11,321,518)
REZ (B /10
@fm&%%ﬁﬁg Decrease in provision for - (91,177)
AN/ (R A) /3N annual handling fees
=0/ (2)329\) ] Increase in provision for (88,102) 159,259
FERLEFIRAL 2 on-the-job training allowances
e 238 (Decrease) / increase in accruals (1,249,558) 4,826,224
TR 5 Increase / (decrease) in deferred income 143,619,217 (368,513)
EETEFEA R Cash generated from / (used in) 113,883,920 (81,966,841)
operating activities
BEEE Investment activities
WeBR 2 AL Interest received 722,252 2,969,178
ﬁ@‘ﬁ%\&ﬁﬁ% Net increase / (decrease) in 114,606,172 (78,997,663)
[EIEE 2 F5E cash and cash equivalents
FOZRERREERER Cash and cash equivalents at 1st April 115,279,091 194,276,754
FRZESRRESERER Cash and cash equivalents at 31st March 229,885,263 115,279,091

EEFENEER 1/ 2003-2004 @
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Notes to the Accounts
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General

The Employees Retraining Board ("the Board") is a legal
entity incorporated under the Employees Retaining Ordinance
of 1992 without a share capital. It is a non-profit-making
organisation formed for the objective of providing retraining
courses for employees to be funded by a levy payable by
employers who employ imported employees and by
government subventions. The Employees Retraining Board
has been granted an exemption under Section 88 of the
Inland Revenue Ordinance ("the Ordinance") and is therefore
exempted from all taxes payable under the Ordinance.

. Principal accounting policies

The principal accounting policies adopted in the
preparation of these accounts are set out below:

a) Basis of preparation

The accounts have been prepared under the historical
cost convention, in accordance with accounting principles
generally accepted in Hong Kong and comply with
accounting standards issued by the Hong Kong Institute
of Certified Public Accountants.

b)

Revenue recognition

Government subvention is recognised when fund is
appropriated from the Government.

Levy income is recognised upon notification from the
Immigration Department of its receipt from employers.

Interest income is recognised on a time proportion
basis, taking into account the principal amounts
outstanding and the interest rates applicable.

Course fees income is recognised on an accrual basis.
Capital expenditure

The Board has taken the advantage of the exemption
under Section 2 of SSAP 17 "Property, plant and
equipment". Accordingly, capital expenditure,
representing the cost of property, plant and equipment
acquired for the use of the Employees Retraining Board,
is written off to the income and expenditure account in
the year of acquisition.

Operating leases

Leases where substantially all the risks and rewards of
ownership of assets remain with the leasing company are
accounted for as operating leases. Payments made under
operating leases net of any incentives received from the
leasing company are charged to the income and expenditure
account on a straight-line basis over the lease period.
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e) Employee benefits

The Board contributes to a defined contribution
retirement scheme which is available to all employees.
Contributions to the scheme by the Board and employees
are calculated as a percentage of employees' basic salaries.
The retirement benefit scheme cost charged to the profit
and loss account represents contributions payable by the
Board to the scheme.

Employee entitlements to annual leave are recognised
when they accrue to employees. A provision is made for
the estimated liability for annual leave as a result of services
rendered by employees up to the balance sheet date.
Employee entitlements to sick leave and maternity leave are
not recognised until the time of leave.

f) Cash and cash equivalents

Cash and cash equivalents are carried in the balance
sheet at cost. For the purposes of the cash flow
statement, cash and cash equivalents comprise cash
on hand and deposits held at call with banks.

. Government subvention

The government subvention received from the
Government of the Hong Kong Special Administrative
Region represent an annual grant of HK$377,984,000
(2003 : HK$ 396,000,000) and a special grant of HK$
6,685,944 (2003: Nil) to cover the administrative charges
for the collection of levy from Employers of Foreign
Domestic Helpers.

. Levy income

In accordance with Section 14(1) of the Employees
Retraining Ordinance, a specified levy known as the
Employees Retraining Levy is imposed on those employers
importing employees under the Labour Importation
Scheme and is payable in advance for the first two-year
contract period. During the year, the levy was charged at
a rate of HK$400 per imported worker per month.

. Interest income

E=ZFENFE ToET=FFE

2003-2004 2002-2003

B HKS FEHE HKS

BEIESF B Interest on training funds subsidies 27,302 117,281
RITIF AR Interest on bank deposits 574,897 2,375,706
602,199 2,492,987

BEFEENEER 1/ 2003-2004 @
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6.H MUk A 6. Other income
BT EE T_ET=FF
2003-2004 2002-2003
B HKS BEE HKS
BE -~ Mt Rk iE S8 = Proceeds from disposal of property, 120 1,396
plant and equipment

HIEIA Sundry income 22,235 =
22,355 1,396

7. B 1EEEEL 7. Retraining allowances

In accordance with Section 21(4) of the Employees Retraining
Ordinance, a specified retraining allowance is payable to the trainees
in respect of their attendance at whole-day and one-week retraining

RIEEEBHIGHE—
T—RENS  BELEES

—EMZE2BHBEIREMD
NRERBMBEIEMHHE
BRI SR E R BE IR

. BEINFTE RARERN X

courses.

. Retraining programmes and course expenses

ZZ2ENFE

TFT=FE

2003-2004 2002-2003

B HKS B HKS

BEIE RS L Retraining Resources Centres 6,644,517 7,080,740

FRERHAE A Skills Assessment Centre 3,800,432 2,354,217

BlERIF RS Self Employment Business Start-up 523,743 365,529

Assistance Scheme

RIGBNIE [RiEm] RIEETE Integrated Scheme for 6,512,161 6,004,978
Local Domestic Helpers

EEEIIET 2R On-the-Job Training Scheme 460,431 967,504

EEREEER Publicity Programmes 5,293,900 5,480,600

BEIEREFR X Retraining courses expenses 266,435,171 303,734,801

EANEEFIRREE Training for trainers 30,006 113,304

TR N E Course Development and support 7,000 33,500

289,707,361 326,135,173
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. Administrative expenses

ZZE2ENFE

TET=FE

2003-2004 2002-2003

B HKS PEEE HKS

BN EE Annual handling fee 6,717,129 31,608
Z SR & Auditors' remuneration 75,050 88,350
AEERE Building management fee 685,923 685,923
REFRER Car running expenses 124,599 128,410
= Delivery charges 105,799 115,674
B EER, Housing allowance 1,415,848 1,386,420
R E Insurance 357,898 349,122
EXERE Legal and professional fees 103,644 14,135
IR Miscellaneous 79,469 84,101
WAL E R Newspapers and magazines 6,969 7,724
& Postage 17,867 24,100
RN X EE A Printing and stationery 145,343 149,305
~ES Provident fund contributions 758,406 884,902
IR Recruitment expenses 19,624 40,589
Heh=meE Rent and rates 2,406,286 2,553,771
REREEE Repairs and maintenance 124,026 137,017
MERETHEIIEA Research and staff training costs 533,532 377,599
BT HE MR Salaries and allowances 21,662,969 24,441,033
HREM Social expenses 52,408 46,698
BTRH Staff welfare 41,948 37,493
FET Translation fees 9,000 32,205
RiEE Travelling expenses 15,282 20,502
NEE Utility expenses 510,018 515,625
35,969,037 32,152,306

10.8 MR X

10. Capital expenditure

Z=2ENFE

E_EEFE

2003-2004 2002-2003

B HKS B HKS

REEHBEE Furniture and fixtures 680 166,841
I YNES Office equipment 2,631 256,254
=g Leasehold improvements - 1,498,558
Bl Computer equipment 430,360 1,443,442
E Motor vehicles - 209,819
433,671 3,574,914

EEFENEER I/ 2003-2004 @
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11.Other expenses

Other expenses represent the expenses incurred in the development,
operating and maintenance of on-line computer network system
linking with training bodies.

12 Employees Retraining Fund

The Employees Retraining Fund represents the funds initially
contributed by the Government of the Hong Kong Special
Administrative Region.

13.Contingent liabilities

From 1st October 2003 onwards, employers who employ, or
renew a contract with, a foreign domestic helper would have to pay
a levy of $400 per month for the duration of the standard two-year
contract period. The levy received would be used by the Board for
the training and retraining of the local workforce to enhance their
employment opportunities. Certain foreign domestic helpers groups
filed a case before the Hong Kong High Court questioning the
legality of the levy imposed by the Hong Kong Special Administrative
Region Government. Up to the year ended 31st March 2004, the
levy received by the Board amounted to HK$144 million.

14.Commitments under operating leases

At 31st March, the Board had future aggregate minimum lease
payments under non-cancellable operating leases in respect of
land and buildings payable is as follows:

AERSLTHELTHA T=ETMEE ToET=FE

2003-2004 2002-2003

FEHE HKS B HKS

—F R Not later than one year 4,191,699 2,071,894

E_EZRHFR Later than one year 4,455,960 2,204,844
but not later than five years

8,647,659 4,276,738

1541t # R B

EEBEIRBER -_ZTX
FAA+THBHZULKRE -

15.Approval of accounts

The accounts were approved by the Employees Retraining Board
on 14th September, 2004.
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