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REPORT AND ACCOUNTS
FOR THE YEAR ENDED 31ST MARCH 2005

AUDITORS' REPORT TO THE MEMBERS OF

EMPLOYEES RETRAINING BOARD
(Established in Hong Kong under the Employees Retraining Ordinance)

We have audited the accounts on pages 49 to 56
which have been prepared in accordance with accounting
principles generally accepted in Hong Kong.

Respective responsibilities of Employees Refraining
Board and auditors

The Employees Retraining Board is responsible for
keeping proper books and records and to prepare accounts
which give a true and fair view. In preparing accounts
which give a true and fair view it is fundamental that
appropriate accounting policies are selected and applied
consistently.

It is our responsibility to form an independent opinion,
based on our audit, on those accounts and to report our
opinion solely to you, as a body, in accordance with Section
11(2) of the Employees Retraining Ordinance, and for no
other purpose. We do not assume responsibility towards
or accept liability to any other person for the contents of
this report.

Basis of opinion

We conducted our audit in accordance with Statements
of Auditing Standards issued by the Hong Kong Institute
of Certified Public Accountants. An audit includes
examination, on a test basis, of evidence relevant to the
amounts and disclosures in the accounts. It also includes
an assessment of the significant estimates and judgements
made by the Employees Retfraining Board in the preparation
of the accounts, and of whether the accounting policies
are appropriate to the circumstances of the Employees
Retraining Board, consistently applied and adequately
disclosed.

We planned and performed our audit so as to obtain
all the inErmotion cnci) explanations which we considered
necessary in order to provide us with sufficient evidence
to give reasonable assurance as to whether the accounts
are free from material misstatement. In forming our opinion
we also evaluated the overall adequacy of the presentation
of information in the accounts. We believe that our audit
provides a reasonable basis for our opinion.

Opinion

In our opinion the accounts give a true and fair view
of the state of affairs of the Emp?oyees Retraining Board
as at 31st March 2005 and of its deficit and cash flows
for the year then ended and have been properly prepared
in accordance with the Employees Retraining Ordinance.

PricewaterhouseCoopers

Certified Public Accountants
Hong Kong, 12th September 2005
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INCOME AND EXPENDITURE ACCOUNT

BZE2005F3A3MALEE
FOR THE YEAR ENDED 31ST MARCH 2005

BaE ZEMNZEZHFE Z=ZZMFE
Note 2004-2005 2003-2004
B IEHKS B HKS
LN Income

BRf#iE Government subvention 3 374,191,291 384,669,944
EENPN Levy income 4 4,580,000 4,809,600
FEWA Interest income 5 456,245 602,199
EIREEERA Course fee income 6,855,839 6,844,770
Heto A Other income 6 117,610 22,355
386,200,985 396,948,868

pedan Expenditure
BIEEE Retraining allowances 7 77,608,662 90,152,627
BEIFERRRERX Retraining programmes 8 274,488,477 289,707,361

and course expenses

THEX Administrative expenses 9 39,840,927 35,969,037
BARMAX Capital expenditure 10 540,037 433,671
Hibpa % Other expenses 11 1,005,330 1,316,720
393,483,433 417,579,416
KEERERF Deficit for the year (7,282,448)  (20,630,548)

RS BEER
STATEMENT OF CHANGES IN EQUITY

BZ200553A31BALEE
FOR THE YEAR ENDED 31ST MARCH 2005

EREBEIIES ZRAF ast
Employees refraining fund ~ Accumulated deficits Total
B HKS B HKS B HKS
M20035481H At 1st April 2003 1,600,000,000 (1,498,654,656) 101,345,344
FERFRF Deficit for the year (20,630,548) (20,630,548)
JA2004538318 At 31st March 2004 1,600,000,000 (1,519,285,204) 80,714,796
FERFE Deficit for the year (7,282,448) (7,282,448)
A2005563A318 At 31st March 2005 1,600,000,000 (1,526,567,652) 73,432,348
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EEEER
BALANCE SHEET

2005F3H31HEE
AS AT 31ST MARCH 2005

Pt & ZNEZTLFE

S-2EMEE

BERB R

CASH FLOW STATEMENT

BE2005F3A3MBALEE

FOR THE YEAR ENDED 31ST MARCH 2005

Note 2004-05 2003-04
BEEHKS BEEHKS
RBEE Current assets
HERkHMtRE Rental and utility deposits 1,460,734 1,441,235
ENRAX Prepayments 1,010,644 1,084,282
EWRE Interest receivable 81,035 3,251
FE WU S R A Course fee receivables 491,682 573,451
H e i A Other receivables 17,873,394 5,932,850
B % R 1 5| A8 < (X R BR B Amounts due from training 11,419,509 12,013,229
bodies
HARAREBEZERER  Amount due from Immigration 47,067 75,505
Department
RERRITER Cash and bank balances 875,553,837 229,885,263
907,937,902 251,009,066
MR -
pEII=RE Current liabilities
B % R FI B 2 ERER B Amounts due to training bodies 186,334 814,465
TEEEZ 2L 2 G Provision for on-the-job 132,569 136,771
training allowances
EAREX Accruals 22,983,902 24,975,341
fEIE W 2 Deferred income 13 811,202,749 144,367,693
834,505,554 170,294,270
73,432,348 80,714,796
EEBIZIES Employees Retraining 12 1,600,000,000 1,600,000,000

2R (F7)

Fund

Accumulated deficits

(1,526,567,652)

73,432,348

(1,519,285,204)

80,714,796

450151 >

EMEZHFE Z=2ENMFE
2004-05 2003-04
BIHKS BIHKS
ST Operating activities
ERFF Deficit for the year (7,282,448) (20,630,548)
FEWA Interest income (456,245) (602,199)
RELEELHBA Operating cash flows before (7,738,693) (21,232,747)
PAF 3k working capital changes
HEREMRS (Increase)/decrease in rental and (19,499) 10,699
Z (3B m)E A utility deposits
BAEZ 2B /(18 m) Decrease/(increase) in prepayments 73,638 (33,321)
FEWZ R A Decrease/(increase) in course fee 81,769 (27,754)
ZR A () receivables
H b FEW IR 2 1 i Increase in other receivables (11,940,544) (5,909,074)
FE Uk % [ 153 e 8 Decrease in amounts due from 593,720 714,704
21E Y EA training bodies
EWARABSERE Decrease/(increase) in amount due 28,438 (16,815)
RIBZ A1) from Immigration Department
FE 2 B g Decrease in amount due fo training (628,131) (1,903,329)
B Z D bodies
EBIE 2B EHE 2R Decrease in provision for on-the- (4,202) (88,102)
job training allowances
AR 2D Decrease in accruals (1,991,439) (1,249,558)
EIE R S 20 Increase in deferred income 666,835,056 143,619,217
EXEHERAZRE Cash generated from operating 645,290,113 113,883,920
activities
&L E Investing activities
2 lF R Interest received 378,461 722,252
ReRALZAER Net increase in cash and cash 645,668,574 114,606,172
> R equivalents
M4B1EZBELR Cash and cash equivalents 229,885,263 115,279,091
ZERSIEH at 1st April
M3A3MAZEER Cash and cash equivalents 875,553,837 229,885,263
ZEB41EE at 31st March
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NOTES TO THE ACCOUNTS
1 General

The Employees Retraining Board ("the Board") is a legal entity
incorporated under the Employees Retaining Ordinance of 1992 without
a share capital. It is a non-profit-making organisation formed for the
objective of providing retraining courses for employees to be funded
by a levy payable by employers who employ imported employees and

y government subventions. The Employees Refraining Board ﬁas been
granted an exemption under Section 88 of the Inland Revenue Ordinance
("the Ordinance") and is therefore exempted from all taxes payable
under the Ordinance.

2 Principal accounting policies

The principal accounting policies adopted in the preparation of
these accounts are set out below:

(a) Basis of preparation

The accounts have been prepared under the historical cost convention,
in accordance with accounting principles generally accepted in Hong
Kong and comply with accounting standards issued by the Hong Kong
Institute of Certified Public Accountants.

The HKICPA has issued a number of new and revised Hong Kong
Financial Reporting Standards and Hong Kong Accounting Standards
("new HKFRSs") which are effective for accounting periods beginning
on or after 1st January 2005. The Board has not early adopted these
new HKFRSs in the accounts for the year ended 31st December 2004.
The Board has already commenced an assessment of the impact of
these new HKFRSs but is not yet in a position to analyse and quantify
the impact of these new HKFRSs on its results of operations and financial
position.

(b) Revenue recognition

Government subvention is recognised when there is a reasonable
assurance that the Board will comply with the conditions attaching with
them and that the subvention will be received. Government subvention
is credited to the income and expenditure account for the amount entitled
and the related expenditure is debited to the income and expenditure
account when incurred.

Levy income is recognised upon notification from the Immigration
Department of its receipt from employers.

Interest income is recognised on a time proportion basis, taking
into account the principal amounts outstanding and the interest rates
applicable.

Course fees income and other income are recognised on an accrual
basis.

(c) Capital expenditure

Capital expenditure represents the cost of fixed assets including
leasehold improvements, furniture and fixtures and office and computer
equipment. The Board has taken the advantage of the exemption under
Section 2 of SSAP 17 "Property, plant and equipment”, that all fixed
assets acquired for the use of the Employees Retraining Board are
written off to the income and expenditure account in the year of
acquisition.

152(53>

REEQAEMERcRER  REEEHRR
NESETARERRA -

e) EBERA

EBEBRIBAFMAERERMAEHK
RIKEEHE - LT ENERERES BT
BREEREREEEAFEZAHLIE
AR RAPZRIEANFEHAREES
BB T e BIHFE

EFRESNTEER EEMERZAF
BEERR -BEEEREXRA  BEEAR
BMEAZER  CERMGTEBHFER -
BEFEAZBRBRERGHIS B -

() RERERAELESR

ReREABSEBUAREHNEE
SEERD - BAARSHBRZAN Be
RZARSEEBERSRERNRTZE
B o

3 BB

HHBENEBRINTRERNS T
TRz2RERHEMEEE - B%364,100,000
(2004: B%377,984,000) B X AREH
ERTBUEBIMEEEBRZITHE - B¥
10,091,291 (2004: #£%6,685,944) °

4 BERBA

RIEREBBINRAIE T RE -6
B3B8 [ AL T38| Ml A s
TzRFHN-ZEBRBAEEBFEIR
FoAEEMERBSOBNALBN - &
FENER DUB-ZBAREEBAREE
METEE o

5 FEWA

(d) Operating leases

Leases where substantially all the risks and rewards of ownership
of assets remain with the leasing company are accounted for as operating
leases. Payments made under operating leases net of any incentives
received from the leasing company are charged to the income and
expenditure account on a straight-line basis over the lease period.

(e) Employee benefits

The Board contributes to a defined contribution retirement scheme
which is available to all employees. Contributions to the scheme by
the Board and employees are calculated as a percentage of employees'
basic salaries. The retirement benefit scheme cost charged to the profit
cmhd loss account represents contributions payable by I'tie Board to the
scheme.

Employee entitlements to annual leave are recognised when they
accrue o employees. A provision is made for the estimated liability
for annual leave as a result of services rendered by employees up to
the balance sheet date. Employee entitlements to sick leave and matemity
leave are not recognised until the time of leave.

() Cash and cash equivalents

Cash and cash equivalents are carried in the balance sheet at cost.
For the purposes of the cash flow statement, cash and cash equivalents
comprise cash on hand and deposits held at call with banks.

3 Government subvention

The government subvention received from the Government of the
Hong Kong Special Administrative Region represent an annual grant
of HK$364,100,000 (2004: HK$377,984,000) and a special grant
of HK$10,091,291 (2004: HK$6,685,944) to cover the administrative
charges for the collection of levy from Employers of Foreign Domestic
Helpers.

4 levy income

In accordance with Section 14(1) of the Employees Retraining
Ordinance, a specified levy known as the Employees Retraining Levy
is imposed on those employers importing employees under the Labour
Importation Scheme and is payable in advance for the first two-year
contract period. During the year, the levy was charged at a rate of
HK$400 per imported worker per month.

5 Interest income

ENEZRHFE E-ZENEE

2004-05 2003-04

BIEHKS BIEHKS

EIELFE Interest on training 13,123 27,302
funds subsidies

RITERAE Interest on bank 443,122 574,897

deposits
456,245 602,199
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6 HftlA 6 Other income 9 THAX 9 Administrative expenses
_ ZENEZZHEE ZT=ZZ2ZTNFE
MEZTRFE Z=ZZZNEE 2004-05 2003-04
2004-05 2003-04 BEEHKS BEEHKS
S i S
A HKS ERHKS e S Annual handling fee 10,105,329 6,717,129
HERTEEZBSE Proceeds from disposal 8 494 120 BREENEN & Auditors' remuneration 75,510 75,050
of fixed assets AEEERE Building management fee 686,433 685,923
mH B REREWE Income from service 109,111 - REEREA Car running expenses 135,693 124,599
render.ed to other EnE Delivery charges 103,931 105,799
- organisations EERE Housing allowance 1,328,878 1,415,848
RRRA Sundry income 5 22,235 R Insurance 364,855 357,898
117,610 22 355 EXEBE Legal and professional fees 5,150 103,644
MEIE Miscellaneous 77,578 79,469
HmANMETER Newspapers and magazines 7,010 6,969
0E Postage 19,464 17,867
7 BIEIEEE 7 Retraining allowances Rk XEEMR Printing and stationery 143,755 145,343
BEESBEEIKRAE=-+—BSENE In accordance with Section 21(4) of the Employees Retraining NE® Provident fund contributions 772,305 758,406
SESHEBBE-2H Y2 ALEEIERY Ordinance, a specified retraining allowance is payable to the trainees PR Y Recruitment | 15.940 19.624
BEYeR A TNERIEE in respect of their attendance at whole-day and one-week retraining ecruiment expenses ’ ’
FREESERSREE CLatass courses. HERENE Operating lease rentals in 2,349,014 2,406,286
respect of land and buildings
= Y Y (| . . é l“\ |% i i
8 BIEIFEIRRERE 8 Retraining programmes and course expenses &tﬁiﬁgﬁﬁ N Repairs and maintenance 121,667 124,026
MERETHEIER Research and staff 525,296 533,532
NEBREE ToSENEE training costs
s TREEESYY éfiﬁi%&iiﬂs Salaries and allowances 22,363,299 21,662,969
BIEHKS BEEHKS HREH Social expenses 49,692 52,408
2 R R STREA Staff welfare 40,146 41,948
FNE RO traini
i e CZ;?rgng esouree 6,946,197 6,644,517 HEXH Translation fees 17,500 9,000
L x N f?\% .
TR Skills Assessment Centre 4,449,661 3,800,432 <ER fravelling expenses 12,966 15,282
ot s NRARER Utility expenses 519,516 510,018
BERIEESTE Self Employment 65,522 523,743
BUS{ness Start-up 39,840,927 35,969,037
Assistance Scheme
REYE [XBE] RETE Integrated Scheme for 6,525,265 6,512,161 10 EXRMRAX 10 Capital expenditure
Local Domestic Helpers
. i<y F T = = =2
AR BB On-the-Job Training 615,925 460,431 SHESDFE TZESNFE
e 2004-05 2003-04
BHEHKS BEEHKS
EERKEEEHR Publicity Programmes 5,177,595 5,293,900 BREMEBRE Furniture and fixtures 8.520 680
BIEIIRERX Retraining courses 250,650,043 266,435,171 o\ AL Office equipment 29,665 2,631
expenses B ERE Leasehold improvements 19,898 -
BEIZIIRE Training for trainers 37,909 30,006 TR Computer equipment 481,954 430,360
REBRRXE Course Development 20,360 7,000
and support 540,037 433,671
274,488,477 289,707,361
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11 Other expenses

Other expenses represent the expenses incurred for the development,
operating and maintenance of on-line computer network system linking
with training bodies.

12 Employees Retraining Fund

The Employees Retraining Fund represents the funds initially
contributed by the Government of the Hong Kong Special Administrative
Region.

13 Contingent liabilities

From 1st October 2003 onwards, employers who employ, or renew
a contract with, a foreign domestic helper, would have to pay a levy
of $400 per month for the duration of the standard two-year contract
period. The levy received would be used by the Board for the training
and retraining of the local workforce to enhance their employment
opportunities. Certain foreign domestic helpers groups filed a case
before the Hong Kong High Court questioning the legality of the levy
imposed by the Hong Kong Special Administrative Region Government.
Up to the year ended 31st March 2005, the levy received by the Board
amounted to HK$811 million (2004: HK$144 million).

14 Commitments under operating leases

At 31st March, the Board had future aggregate minimum lease
payments under non-cancellable operating leases in respect of land

T ARELZALTHE and buildings payable is as follows:
ZNEZHEE ZTZETOHFE
2004-05 2003-04
BREHKS BREHKS
—FR Not later than one year 4,189,050 4,191,699
E-_ZHER Later than one year but not 1,487,352 4,455,960

later than five years
5,676,402 8,647,659
15 #it ik B 15 Approval of accounts

EEBIZIREN2005F98 128 #t#%
Ltk B o

The accounts were approved by the Employees Retraining Board
on 12th September 2005.
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