EEBEIRTRFRRERER
Highlights over the Years of the Employees Retraining Board

1992 BRI ESBRREE ek

Provisional Retraining Fund Board established

& B BB {GAIEE BB A
Employees Retraining Ordinance enacted

HELZIEEBEIEZEGKE

Membership of the Provisional Retraining Fund Board appointed by the Governor

1993 BRI EE 2 EEE
The ERB Executive Office fully established

HEH 2 B MR RRIZ AR IT 2 B L 3R A

Full-time and evening courses launched to enhance the employability of retrainees

1094  HEHEBSEIIEREE
On-the-Job Training Subsidy Scheme launched

HEH £ BB R IR

Employees Outplacement & Counselling Services launched
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FIERAER - BEEIEEINREALTMRORE
Special courses launched for the elderly, industrial accident rehabilitants and people with a
disability

R CEIEINED (1BE]) ER)  [EEBBIIZEE S | b 2B R [EEFEIIR]
& B B1%7|/® was adopted as the ERB’s Chinese title, in accordance with the Employees
Retraining (Amendment) Ordinance

1995  HRE[HIAT] MERBUAI IR LA
ERB’s strategy adjusted from “Training-Oriented” to “Employment-Led and Placement-
Oriented”

BB EEFIBK AT ERIE AR
Introduction of placement rates, which have since become performance indicators to evaluate
the effectiveness of retraining courses

HLEEESTERE - R ERNEEIFERRIVRAST

Tailor-made Course programme launched to meet the training needs of individual employers
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1006 EBTEREMEEEMHE  HABIERER
Online link established to share job-vacancy information with the Labour Department’s
Placement Division

EENEBEARER 2 HREBAE
The Asian Institute of Management presented the Asian Management Award in the
Development Management Category to the ERB

1997 B FeRcgsT - B BIEFIRIAZ0RREA £ - F=RE A THREATR/EERE
HR
A Consultancy Review of the Government on the ERB defined its primary target trainees
as unemployed people aged 30 or above and with an educational level of lower secondary
or below

RFBERREBERFIEEEAL

The ERB's service target was extended to include new arrivals from Mainland China

BEFRI K=K B HI SR A2 BUR R E A

Partial cost-recovery was introduced for evening and half-day courses
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1008 WEMERERH - BHAREALORSHARGE
Application criteria were relaxed to help unemployed people tackle the impacts of the Asian
financial crisis

AR LB E ARG EMAR S AR IR E S R0 AR

Launching of the Employer Services Hotline and Course Enquiry Hotline

1099  BUEMBEIERE L

The First Retraining Resource Centre was established
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EEBEIRTRFRRERER
Highlights over the Years of the Employees Retraining Board

0000 HUE=AEEHIERDL

The Second Retraining Resource Centre was established

FISLARIZR AR

Key Performance Indicators were formulated for retraining courses

R ETRERERT - Y2 mARMREET TIE

Retention surveys and placement audits were introduced

HEHREE AP A &AL RE

The course enquiry and enrolment website was launched

PRI (B [ 1T BRI/ NA ]~ [ERIZIEE /AR | - [FRIZREE R /)N
Various Trade Advisory Groups, Course Steering Groups and Course Advisory Teams were
established

BEEAREIIEEER [ LERBLLSES —EBRALEREEE]
ERB retrainee graduates were presented with Sir Edward Youde Memorial Awards for Self-
improvement for Working Adults for the first time
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2001 BFB4AENTREE - UEEERFEXEB BRI
The ERB was funded by recurrent subvention from the General Revenue, starting from the
fiscal year 2001-02

ZHEHETRIZEECTE

Major courses were standardised

S| ABaeatHE

Standardised Skills Assessments were introduced

HEH BB RIR SRR S

The Self-Employment and Business Start-up Assistance Scheme pilot run was launched

T [RRHEBHE] - FEERASKEATEBEL D FEGIRE
The Course Fee Exemption System for unemployed and low-income retrainees attending
part-time courses was introduced
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2002 - RAIZRAHEBEIER )RR

Limits were imposed on the number of Retraining Allowances a retrainee may receive

[ R B ] 5T E

The Integrated Scheme for Local Domestic Helpers was launched

L [ BEIENETISHEE] - B2 B RIAIZLR
Flea markets were organised to enable graduates of Self-employment Courses to gain
practical experience

&L [ B el Kata 0 ]

The Practical Skills Training and Assessment Centre was established

0003  DEEAHERET s m ]

The ERB assisted the HKSAR Government in implementing the Skills Enhancement Project

B & BT HELT [ 5 [R M A SFRS R T VR4S RIS Bh 8B =1 2 |
The ERB assisted the HKSAR Government in launching the Special Incentive Allowance
Scheme for Local Domestic Helpers

BP0 A REIESIME R = A RIS [E B BiE Il 25
Employers of foreign domestic helpers were required to pay the Employees Retraining Levy,
with effect from October
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2004 - EMEERRE - SEMEIIEBEUNFTRE

Placement requirements for pilot courses were relaxed to help develop new job markets

e BFAHT EARBTERTABEIIRE]
The ERB assisted the HKSAR Government in running a special training course for displaced
live poultry workers

2005 (EERRREMS - HITEEGATHM S
Pilot healthcare massage services were launched in the clubhouses of residential estates to
help develop the market

[EBEEEI RHET O TRIER

The new wing of the Practical Skills Training and Assessment Centre was opened
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EEBEIRTRFRRERER
Highlights over the Years of the Employees Retraining Board

2006 BeE BUGHETT [ 3B BR8]
The ERB assisted the HKSAR Government in running the Transport Support Scheme

L [REEA ] 518 R ERG BN ENEE 5K
The Healthcare Massage Integrated Service was launched and four Regional Service Centres
were established to offer job referrals to graduate masseurs

| [ Fa—Zone | TYEEEERA L
The 3R Zone Work Experience Centre was established for graduates of the Practical Skills
Training for Healthcare Massage Course

2007 EEREBERGEETHEET ORI EERRBRBERGETARNTE ] &1 HH
The ERB and Occupational Skill Testing Authority of Guangdong signed a memorandum of
understanding for a pilot National Occupational Qualification Skill Assessment and Certification
project in Hong Kong

B ARGERRIRIE - WD BRERREALT

English-language training courses were inaugurated for members of ethnic minorities

TREREMOANMERESEMNEBEIFEIREERERE15RINA E RBER
BIZURRERUTAL

The expansion of the ERB’s service target to include people aged 15 or above and with a
sub-degree or lower educational level was announced by the Chief Executive during his
Policy Address in October
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[$2—Zone] TIER8RF VBRI At % - B/ [FR—ZONEREEFIE ]
The 3R Zone Work Experience Centre was transformed into a social enterprise and renamed
as the 3R Zone Massage Shop

12 ARBARBEREDIE 1553 E REBFERIZM KA MREAL  WAIBAIME
BB

The expansion of the ERB’s service target took effect in December, and it was allowed to begin
drawing down levy collected from employers of foreign domestic helpers under the Employees
Retraining Levy from the same date

2008  ENEFERM [RILA] RE LPURERS
(BZ35) A pilot run of the Household Healthcare Massage Service was launched in West Kowloon
(up to March) district

1AER(EEBRIIBNARRERER) BRXM - EITAREN
The Consultative Document on the Future Directions for the Employees Retraining Board was
published in January
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