Relaxation of Eligibility Criteria
for the Employees Retraining Scheme

To better equip the work force to meet the challenges brought by economic
restructuring, the Employees Retraining Board (“ERB”) commits to providing
market-driven and placement-tied retraining courses.

The ERB is taking on of a greater responsibility for the manpower development in
Hong Kong to cater for the public expectation. With effect from 1 December 2007,
we will expand our target clientele as follows:

- aged 15 or above; and
- unemployed persons with education attainment of sub-degree or below;

We will commit more resources in offering greater number and diversity of training
places to tie in with the new measures, thus to enhance overall skills and
employability of the work force.

With the aim to widen the opportunities of our retrainees to reenter the labour market,
we are actively developing new retraining courses and services while exploiting the
employment market. We have also been enforcing the quality assurance mechanism in
recent years, so as to tie in with the trend of the labour market.

We invite your invaluable suggestions in helping us to develop new courses that suit

our target groups. Please kindly visit the dedicated webpage “Ideas on new training
courses” at http://www.erb.orqg for any proposal.

Employers Hotline: 2311 8381
Course Enquiries Hotline: 2311 6696
Address: 43/F, Hopewell Centre, No 183 Queen’s Road East, Wancahi, Hong Kong





