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CEC: Comprehensive Employees Compensation Insurance

EC: Emplovees Compensation Insurance

Remarks :

1 The above information, presented in alphabetical order of the names of the insurers, is provided according to the information supplied by the insurers/ brokers.
2 The above information is for reference only. Information released by the insurers shall be final. Please contact the brokers/insurers direct for enquiries or policy application.
3 While every attempt is made in the preparation of such information to ensure its accuracy, such information is subject to change. Employees Retraining Board (ERB) is not responsible for any errors, omissions, or for the results obtained from the use of the information. The above information is provided “as is”, with

no guarantee of completeness, accuracy, timeliness or of the results obtained from the use of this information. ERB will not accept any responsibility or liability for any inaccuracy thereof.

Updated at : Jan-2024

4 ERB, the Smart Living - Regional Service Centres (RSCs) and the Smart Baby Care (SBC) will not get involved in any transactions between the employers and the insurers. Therefore, ERB, the RSCs, the SBC and their staff shall refute any liability relating to the insurance matter between the employers and the insurers.




